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WHEREAS, Governor Andy Beshear signed an executive order prohibiting discrimination in 

the workplace based on natural hairstyles associated with race in Kentucky; and   

WHEREAS, discrimination against natural hair and hairstyles is prevalent in various 

professional settings and has been linked to racial and ethnic bias1,2,3,4,5,6,7,8; and 

WHEREAS, cultural headwear, such as hijabs and turbans, are often targets of religious 

discrimination in the workplace9,10; and  

WHEREAS, opposing discrimination helps to create a more equitable and supportive 

environment for both healthcare workers and patients11; and  

WHEREAS, promoting acceptance and diversity in healthcare is associated with improved 

patient outcomes and staff satisfaction12,13; now, therefore, be it  

RESOLVED, that KMA recognizes that discrimination against natural hair/hairstyles and 

cultural headwear is a form of racial, ethnic and/or religious discrimination; and be it further  

RESOLVED, that KMA opposes discrimination against individuals based on their hair or 

cultural headwear in health care settings.  
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