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RESOLUTION

Subject: Standardizing Attire in Procedural Clerkship Training to Promote Cultural and Religious
Inclusivity for Medical School Students

Submitted by: Nashwa Saleem, Noor Ali, Skyler Palmer, Lindsay Bryant, and Parisa A. Shamaei
Zadeh (Medical Student Section)

Referred to: Reference Committee

WHEREAS, medical students with headwear and attire obligations often are unprepared for
procedural-based clerkships due to a lack of standardized scrubbing and personal protective equipment
(PPE) training with educators that maintains their cultural or religious practices’; and

WHEREAS, the current literature shows that head coverings that extend and are pinned to the
V-neck region of scrub tops and are covered by orthopedic hoods without their plastic shield can be worn
without sacrificing sterility, the safety of the patients, or the safety of providers with proper education’?3;
and

WHEREAS, Kentucky medical students are from diverse backgrounds and represent the many
ethnicities, religions, and cultures of the people of Kentucky®; and

WHEREAS, current evidence shows that lack of access to proper headwear and training
discourages medical students from pursuing surgical specialties and contributes to structural
discrimination in medicine*®; and

WHEREAS, the First Amendment, Civil Rights Act of 1964, and KMA policy support employer
accommodations for the practice of religion through headwear and attire to ensure practice settings are
inclusive of all physicians and trainees; and

WHEREAS, the American Medical Association has acknowledged that failing to provide
policies supporting students with natural hairstyles and cultural headwear is a form of racial, ethnic, or
religious discrimination?; now, therefore, be it

RESOLVED, that KMA advocate all medical educational institutes in Kentucky to provide
adequate personal protective equipment for medical students and residents during clinical rotations; and
be it further

RESOLVED, that KMA advocate all medical educational institutions in Kentucky to provide

disposable head coverings that comply with religious and cultural practices and sterility.
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RELEVANT AMA, AMA-MSS AND POLICY

H-65.944 Providing Culturally and Religiously Sensitive Attire Options at Hospitals for Patients and Employees
Our American Medical Association supports the provision of safe, culturally, and religiously sensitive operating room scrubs and
hospital attire options for both patients and employees. [Res. 005, A-23]

H-65.949 Combating Natural Hair and Cultural Headwear Discrimination in Medicine and Medical Professionalism

Our AMA: (1) recognizes that discrimination against natural hair/hairstyles and cultural headwear is a form of racial, ethnic
and/or religious discrimination; (2) opposes discrimination against individuals based on their hair or cultural headwear in health
care settings; (3) acknowledges the acceptance of natural hair/hairstyles and cultural headwear as crucial to professionalism in
the standards for the health care workplace; (4) encourages medical schools, residency and fellowship programs, and medical
employers to create policies to oppose discrimination based on hairstyle and cultural headwear in the interview process,
medical education, and the workplace; and (5) encourages healthcare institutions to provide adequate protective equipment in
accordance with appropriate patient safety for healthcare workers with natural hair/hairstyles or cultural headwear. [Res. 006,
A-22]
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